


ARMY PUBLIC SCHOOL JODHPUR

CRITERIA/GENERAL INSTRUCTIONS FOR THE TEACHING & NON TEACHING STAFF
APPLYING TO APPEAR IN LOCAL SCREENING BOARD INTERVIEW JUN 2025

Age (Teaching Staff | — XIlI)

1. Age and Experience Criteria of Candidates. As on 01 April of the year of
appointment, the age and experience of the candidates and weightage to Army Spouses
should be as under: -

(a) Army Spouses (Experience).

Ser | Age (in years) Minimum(Teaching) Remarks

No Experience Required

(i) | 0-40 Nil -

(i) | 40to57 05 years Experience is cumulative

(b) Army Spouses (Weightage).

Ser No Experience in Weightage in Points for Remarks
years Interview Selection
Process
(i) With No 04 -
Experience
(i) 05 yrs and above 08 -
(iii) 07 yrs and above 09 -
(iv) 09 yrs and above 10 -

Note. For Ser 1 (a) (ii) experience should be in the appropriate category (For
PGT category the candidate should have worked as PGT/TGT. Experience
gained as PRT in the same period shall not be counted for appointment as PGT.
For the post of TGT, experience gained as PRT shall however be accepted and
as per extant qualifications laid down by regulatory bodies).

(c) Others (Experience).

Ser Age Minimum(Teaching) Remarks
No (years) Experience Required
(i) Below 40 Fresh Candidates (No -
Teaching Experience)
(i) 40 to 57 05 years In last ten years

Note. For Ser 1 (c) (ii), 05 years’ experience is mandatory in the appropriate
category in the last ten years (For PGT category the candidate should have
worked as PGT/TGT. Experience gained as PRT in the same period shall not be
counted for appointment as PGT. For the post of TGT, experience gained as
PRT shall however be accepted and as per extant qualification laid down by
regulatory bodies).



Qualification

2 Minimum qualifications for teaching staff at various levels, i.e., PGT, TGT and PRT
will be in accordance with the guidelines issued by NCTE / CBSE /KV Sangathan. Though
these minimum qualifications have been considered, in some instances AWES has raised
the minimum standards further for the benefit of the students.

3. Detailed list of minimum qualifications for candidates is given at Appendix.

4, Qualification Criteria. The requisite qualifications are as under:-

Ser| Post
No

Mini Qualificati

Education

Aggregate
%

Professional

Aggregate
%

@) [ PRT

Graduation

50*

D.El.Ed./B.EIL.Ed. In case candidates with
D.EL.LEd / B.EIL.Ed qualifications are not
available, candidates with B.Ed. can also
be selected. B Ed qualified candidates will
have to subsequently undergo a six-month
PDPET/Bridge Course from an NCTE
recognized institution as and when NCTE
approves any institution to conduct the
said course within two years of recruitment
as PRT or beginning of the course
whichever is later.

50

Note 1.

(i)

*A Post-Graduate with less than 50% aggregate marks in Graduation
can also apply for the post of a TGT / PRT, provided the candidate has
scored a minimum of 50% or more aggregate marks in Post-Graduation.

(a) CTET / TET conducted by Centre / State government is mandatory for
appointment as TGTs/PRTs in the REGULAR and FIXED TERM category.
Candidates who have not qualified CTET/TET but found fit in all other aspects may
be considered for appointment on vacancies which may be ADHOC in nature.

(b) Aggregate percentage will be based on the marks for the entire duration of
Graduation/Post Graduation.




1.

Appendix

DETAILED LIST OF MINIMUM QUALIFICATIONS FOR CANDIDATES

Details of Minimum Qualification.

(a)

(b)

PRT (All Subject).

(i) Graduate holding Bachelor’s degree with at least 50% marks in the
concerned subject/combination of subjects and in aggregate.

(if) B.El.Ed./ 02-year D.EI.Ed.
OR

In case suitable candidates with D.EI.LEd / B.EL.Ed qualifications are not
available, candidates with B.Ed. or Integrated B.Ed. can also apply with
fulfillment of the condition of six-month PDPET/Bridge Course from an NCTE
recognized institute as when NCTE approves any institute to conduct the said
course within two years of recruitment as PRT or commencement of the
course whichever is later.

(iii) Pass in Central Teacher Eligibility Test (CTET)/Teachers Eligibility
Test (TET), conducted by CBSE/State Govt in accordance with the guidelines
framed by the NCTE for the purpose.

(iv) Proficiency in teaching in English medium.

(v) Knowledge of Computer Application is desirable.

PRT (Music). Graduate in/with Music from a recognized university or

Graduate with Diploma in Music from Recognised University. Minimum 50% marks in
the professional degree/diploma.

(c)

Non-Teaching Academic Staff (Age Criteria same as per Teaching Staff).

(i) Counsellor (Health Wellness Teacher). Graduate with Psychology with a
Certificate or Diploma in Counselling with minimum experience of three years as
Wellness Teacher/Counsellor.

(ii) IT Supervisor. Advance Diploma or Diploma in Computing & Hardware with
knowledge in at least two of the following (Hands on experience will be given due
weightage):-

(aa) Networking and LAN Administration.
(ab) Operating Systems.
(ac) RDBMS with programming. Proficiency in one language.

(iii) Science Lab Attendant (Artificial Intelligence Lab). 10+2 with physics &
computer literate.

(iv) Computer Lab Attendant. 10+2 with Diploma/Certificate in Computer.




(d)

Pre Primary Staff.

(i)

Age.

(aa) Pre Primary Wing Teachers. As on 01 Apr 2025, the age of the
candidate should not be less than 25 years and more than 40 years if
not holding any experience. Candidates with at least five years
teaching experience in the last ten years in Pre-primary classes can
be enrolled upto the age of 55 years.

(ab) Ayah. Maximum age for initial employment 45 years as on
01 Apr 2025, for ex-servicemen — below 55 years.

Academic & Other QR.

(aa) Pre Primary Teachers. Passed Senior Secondary (Cl XII) with
min 50% marks from a recog board. Diploma in Nursery Teacher
Edn/Pre School Education/Early Childhood Education Pgme (D.E.C.
Ed) of min two years duration or B Ed (Nursery) from NCTE
recognized institution.

(ad) Avyah for Pre Primary Wing. Atleast 8" pass.




